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Durham Women FC – Goalkeeper Coach
Job Description


Job Title: 		Durham Women Football Club Goalkeeper Coach 

Reports to: 	Head of Football 

Hours of work: 	35 hours per week: across 7 days to meet the needs of the business

Contractual status: 	24 months fixed term 

Remuneration: 	Dependent on experience/qualification

Job purpose: 

To prepare and develop the first team squad’s goalkeepers to enable them to perform to a high standard in the Barclays Women’s Championship with the ultimate goal of gaining promotion to the Barclays Women’s Super League, maintaining BWSL status and then achieving improved league position each season. 

The goalkeeper coach will support the Head of Football to develop and deliver the elite level playing programme that meets the needs of the football club, its philosophy, for its players and staff.

The goalkeeper coach will support the Head Of Football and Head Coach with decision making leading up to and including game days, including (but not limited to) the 1st team squad and Professional Game Academy squads. 


Key responsibilities:

The goalkeeper Coach will carry out all duties required to fulfill the role to the best of their ability, always having regard for the best outcome for the team.  The duties will include, but are not limited to:

· Assist the Head Coach in the delivery of coaching sessions to the First Team following the Durham Women FC philosophy and syllabus.

· Assist the Head Coach in the planning and preparation of any training sessions and matches as appropriate and to support the decisions of the Head Of Football and Head Coach.

· Assist the Reserve and Academy Team Coaches as appropriate and as requested by the Head of Football in the delivery of coaching sessions to those squads.

· Attend all First Team training sessions and matches and, if requested, reserve and/or academy matches and (if deemed appropriate) to report on such to the Head of Football and Head Coach

· In conjunction and collaboration with the Head Coach identify and prepare targeted player lists and relevant documentation

· If requested, prepare detailed reports/analysis (in association with the Head Coach) for the Head of Football in relation to player performance (individual and group)

· Assist with any relevant administration that may be required for the First Team and Academy Team in conjunction with other staff

· To attend regular meetings with the Head of Football as appropriate

· Adherence to the Code of Conduct as per FA Rules and any such rules of the Club

Upkeep of all equipment/kit supplied by Durham Women Football Club

Collaborate with The FA and as part of the team at Durham Women FC to deliver on FA requirements when requested

Maintain up to date CPD and any qualifications aligned with the role and to keep a record of such which is to be provided to the Head of Football and Human Resources (HR) when requested

 	To undertake all other (non-specified) duties that are relevant to the role

 	To be organised and punctual at all times

 	Be familiar with the Safeguarding Children requirements and to ensure any concerns are raised with the appropriate Safeguarding Officer within the club

 	Ensure the players health, safety and wellbeing is considered as paramount at all times

 	Cooperate with the Pathway Technical Lead for design and implementation of a 
   	suitable club training programme for the season.

· Undertake not to bring the Barclays Women’s Super League/Championship or the Club into disrepute and undertake not knowingly to do anything or omit to do anything which will cause the Club to be in breach of the Laws of the Game, the Rules of the Football Association or the specific Rules of the Barclays Women’s Super League/Championship

Skills required: 

· Be organised
Ability to work under pressure and meet set deadlines
Ability to use a variety of methods of communication
Ability to set goals, monitor and evaluate performance
Time management skills
Ability to motivate and inspire others to achieve
Ability to solve problems
Be innovative in thinking and ideas
Ability to evaluate and identify both strengths and areas for development to improve performance at the club
Professionalism
Ability to work as an individual and as part of a team
Confidentiality

Qualifications required:

· 1-3 years’ experience in the female player pathway
· UEFA ‘B’ Goalkeeping (working towards UEFA ‘A’ within 12 months desirable)
· Enhanced DBS check
· Up to date FA Basic First Aid for Sport qualification
· Up to date FA Safeguarding Certificate
· Full UK driving licence

Confidentiality

· Ensure that confidential information about the group and its supporters, customers, players and staff is not disclosed to anyone except other members of staff and then only if such disclosure is in the proper course of your duties

· Ensure that information about the Group and its supporters, customers, players and staff is neither used nor appears to be used for personal advantage or for the advantage of a third party;

· Ensure that if you are required to have working papers or other documents of a confidential nature off Group premises, you ensure that proper and adequate arrangements are made for their security

· Ensure that players’ personal circumstances are not discussed with or disclosed to any person other than the Safeguarding Lead and Head of Football (if appropriate to do so). The Safeguarding Lead should be notified immediately (or as soon as is reasonably practicable) of any welfare issues in order that they can provide support and guidance as necessary.  

· Ensure that you do not discuss players or their performance whilst in the presence of others who may have a vested interest (including but not limited to other players, oppositions staff and players, parents/carers)

· Ensure that player discipline procedures are handled professionally and in line with the league and the Club’s HR policies. Seek support and guidance from the Head of Football (and if appropriate the Cub’s Safeguarding Lead) prior to carrying out any disciplinary procedures.

Safeguarding

· Ensure the Club’s Safeguarding (Children and Vulnerable Adults)) rules and regulations are always adhered to in accordance with current legislation

Self- Development

· To undertake any necessary internal or external training sessions and to take personal responsibility to seek opportunities to develop yourself in accordance with League rules.  In that regard, should you identify any such developmental opportunities, these should be discussed with the General Manger before any such course is booked.

Teamwork

· Ensure effective communication within the team and actively offer support and guidance as necessary.

Equal Opportunities and Harassment

· Promote Equality and Diversity as part of the culture of the organisation.

· Ensure understanding, awareness and compliance with the Club’s Equal Opportunities and Dignity at Work Policy.

Health and Safety 

· Ensure understanding, awareness and compliance always with the Club’s Health & Safety Policy.

You may also be required to carry out other tasks from time to time, to assist in the efficient operation of our business.  At all times you will be required to act in accordance with Durham Women FC company policies, follow departmental procedures and maintain the highest level of standards.
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